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Fire Prevention Week
October 3-9, 2021

The Conover Fire Department is teaming up with the National Fire
Protection Association® (NFPA®)—the official sponsor of Fire Pre-
vention Week for more than 90 years—to promote this year’s Fire
Prevention WeekTM campaign, “Learn the Sounds of Fire SafetyTM.
This year’s campaign, October 3-9th, works to educate everyone
about simple but important actions they can take to keep
themselves and those around them safe. FIRE

_ _ PREVENTION
“What do the sounds mean? Is there a beep or a chirp coming out of WEEK"

your smoke or carbon monoxide alarm? Knowing the difference can firepreventionweek.org
save you, your home, and your family,” said Lorraine Carlj,
Vice-President of outreach and advocacy at NFPA.

»

The Conover Fire Department encourages all residents to embrace
the 2021 Fire Prevention Week theme.

CFM - Holiday Markets Code Enforcement

The Conover Farmer’s Market is excited to host three
Holiday Markets in 2021! October 23, November 20,
and December 18, 2021 - shop from 10am-2pm each
day! Handmade goodies, flowers, gifts and more to gear
up for the holiday season!

As summer transitions to [N
autumn, the leaves be-

gin to change colors and
eventually begin to fall.

This season change cre-

ates an increase in lawn

CONOVER FARMERS MARKET 2021 maintenance duty of the
lawn mower, leaf rake

Sm and blower. During this time, the City of Conover works
hard to remove all the leaves, grass clippings, tree limbs
IMI A IR IE Ll__l-l g placed out for collection along the roadway edge.
Now Accepting If you are raking or blowing your leaves, grass clippings
Applications! or placing discarded limbs out for city pick-up, make
i sure these items stay out of the roadway. This will keep
the roadway passage clear and prevent any tight spaces
October 23rd 7 for passing vehicles. A roadway that is bottlenecked
November 20th . ) A with leaves can increase the chance of accidents for

vehicles, pedestrians and even children at play.
December 18th

If you see any potential violation to city ordinances, it
can be reported to the code enforcement officer at 828-
464-4698 or via email at codeofficer@conovernc.gov.
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Join our growing team of
Conover employees by applying
for one of our available
positions. From Police Officer to
Utility Technician, there is a place
for everyone at Conover! The
City of Conover offers top-of-the-
line employee benefits including
health, dental, and vision insur-
ance, 401(k),
Retirement and more!

To view our job openings visit
ConoverNC.gov/]Jobs or visit Con-
over City Hall! We encourage you
to check back often as we contin-

ue to add positions.

For questions about
applying, please call City of
Conover Human Resources

Department at 828.464.1191 or
emailing HR@ConoverNC.gov

G @ConoverNC mWww.linkedin.com/company/conovernc @ConoverNC @ www.ConoverNC.gov

Code Enforcement - Signage

With the exception of the time around elections, Conover does not allow any signage to be placed within the pub-
lic right-of-way that is not traffic related. The Planning Department and Code Enforcement are proud to continue
to remove these signs to help keep roadways cleaner and safer for Conover residents and its visitors.

If you wish to place a sign anywhere in the city limits, please call the Planning Department at 828-464-1191 or
Code Enforcement at 828-464-4698 to ensure your sign meets the zoning code.

Planning Ahead:

City Council: Meets the first Monday of each month at 7:00 p.m. at Conover City Hall
Planning Board: Meets the first Tuesday of each month at 6:30 p.m. at Conover City Hall

For more information regarding the City of Conover and our services please visit
www.conovernc.gov + follow us on Facebook and Twitter!

“This institution is an equal opportunity provider and employer.”




